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Bpoj ECIb 6|Cratyc npeamera (o6aBe3Hn/uzbopHm)  [13bopHu
YcnoB Hema
Linmbs npeagmeTa je oa kog cTygeHaTa passuje CBECT O MPOMEHILUBOCTU OKPYXKEHA, 3HAYajy IbyACKUX
Lns pecypca y caBpeMeHVM YCroBMMa U HEONXOAHOCTU NPOMEHA Y ynpaBrbaky JbYACKUM pecypcuma,
npeamMmeTra [3Hama 13 oBe obnacTtu u crnocoBbHOCTU, OAHOCHO BELITMHA NOTPEOHMX da cTeveHa 3Hara NpuMeHe y
npakcu.
CTyneHTn Koju nornoxe oBaj MpeAMeT Cy CBECHU 3Hayaja JbyacKMX pecypca, 3Hajy Aa ce Kibyd
Ucxon YCMELHOCTN NOCIoBakba He Hanasy camMmo y NoTeHLMjany 3anocneHnx, Hero U y hnxoBoM aaekBaTHOM
npeamMmeTa |aHraxosaty M 6pU3K O HKMA M KAo TakBM Cy CNOCOBHM Aa NOCTaHy Ae0 TUMa U/unm pykosoae hume,

ﬂ,OI'IpI/IHOCGhI/I TaKO pacTy KOHKYPEHTHOCTWU CBOr npep,yseha, anmu XyMaHI/ISaLI,I/IjM ycnoBa paja.

Cappxaj npeameTa

YBog; Ynpaerbawe rbyaCckuM pecypcrma y rnobdanHom okpyxewy; CneumduyHocTv paga y
norbonpmepeau; CTpaTeLlkn acnekTn opraHusaumje; OcHoBe npoueca opraHunsauuje; dopme
opraHusaumnoHe cTpykType; OpraHm3daumoHa Kyntypa; locrnoBHa KOMyHVKaumja (3Havaj n Lurbesu,
enemMeHTU ycrneLuHe KOMyHUKauuje, CnocobHOCT npe3eHTauuje, NpeacTaBibame, NperoBapame,
WHTepBjyMCare, MOCNOBHM cacTaHLUm); Ynpaereawe pagHom edektusHowhy; TuMcku pag (3Hadvaj u

Teopujcka |noTpeba TMmMckor paga, TMNoBKU TMMOBa, 04abvp YnaHoBa v nugepa Tmma, MmefycobHu ogHocw,
HacTaBa eheKTUBHOCT TUMa, 06e3behere akTuBHOr yyeltha); llnaepcTso (MMAEepPCTBO U MEHALIMEHT,
Xunjepapxuja, KapakTepucTuke nuaepa, NMMaepcku CTUIOBK, AOHOLWEHe oanyka); MoTueauuja
(pasymeBarbe rbyackux notpeba, BpeaHoBawe paja, noactuuaju, 6eHeduumje); PagHa atmocdepa
(oaHOC Npema 3anocnennma, bopmManHe un HecdopmarnHe nHgopmaumje, MefyrbyaCcKkM 0gHOCH,
o6e3behere pagHe ancuunnuHe); 3apasree, 6€36eaHOCT U (Pusnyka 1 eMoLMoHanHa) o6pobuT
3anocneHux; XKanbe n gucumnnuHa; Jlermcnatvea y obnactu paga.
MpakTnyHa
HacTaBa
(BexOe, Bex6e ce ogBujajy Kpo3 (TMMCKMN) CEMUHApCKu pag v akTMBHO ydewwhe cTygeHaTa y guckycujama o
OOH, opabpaHum Temama. Teme cy npunarofjeHe nHTepecoBawuma CTyaeHaTa u OAroBapajy akTyerHoj
CTyAUnjcKM npobnemaTtuun y 0Boj obnactu.
McTpaxmusa-
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JNlutepartypa
| I I
1|TopunrToH, O, Xan, J1., Tejnop, C. (2004): MeHalMeHT rbyackux pecypca, datacrartyc, beorpag
Hecnep, LI. (2007): OcHoBKM MeHaLMeHTa JbyAcKnx pecypca, ata ctatyc, beorpag
Price, A. (2007): Human Resource Management in a Business Context, 3rd Ed., Thomson
2|JoeaHoBuh-BoxunHos, M., Kynuh, XK., LiBeTkoBcku, T. (2004): MeHaMeHT JbyACKMX pecypca,
3[Noe, R., Hollenbek, D., Gerhat, B. (2006): MenadZment ljudskih potencijala, MATE, Beograd
4|HopTxayc, I1. (2008): IlngepcTtBo — Teopwuja 1 npakca, [latacraryc, beorpag
Baldwin, T., Bommer, W., Rubin, R. (2008): Developing Management Skills, McGraw-Hill International
5

Mondey, W. (2008): Human resource management, 10th Edition, Pearson International Edition

Bpoj yacoBa akTUBHe HacTaBe HejeJfbHO TOKOM ceMecTpa/TpumecTtpa/roguHe




NMpepaBawa |Bex6e OOH CTyamjckn uctpaxmBadku pag OcTtanu YacoBu
2 2
MeTtome .
. . TpaguumMoHanHa npegaeana (3acHoBaHa Ha PPT npeseHTaumjama), CEMMHAPCKM pagoBu, AUCKYCUOHE
H:c:::e a rpyne, KOHCynTauuje, MEHTOPCKM pad ca CTygeHTMma

OueHa 3Hawa (MakcumanHu 6poj noeHa 100)

MpeaucnutHe o6aBese [noeHa

3aBpLUHM UCNUT

noeHa

AKTUBHOCT Y TOKY

npepaBama 5|nMcmMmeHun ucnut 50
npakTuyHa HactaBa 5]ycmeHu ucnut 10
CeMUHapCKu paa 30
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